I-Train Africa Workplace Culture & Policy

Workplace Culture & Policy

At |-Train Africa, we are building a purpose-driven organization focused on empowering 10 million African
professionals, women, and youths by 2030. Our workplace reflects our mission: structured, collaborative,

values-led, and committed to excellence across Africa and beyond.

Our Core Values

Our work culture is grounded in the following eight values that guide every decision, interaction, and

innovation:

1. Impact - We are driven by meaningful results that create lasting change across Africa.
. Sustainability - We think long-term, ensuring our work positively influences future generations.
. Integrity - We hold ourselves to the highest ethical standards in all we do.

. Punctuality - We value time and honor our commitments consistently.

. Innovation - We embrace creativity and forward-thinking approaches to learning and problem-solving.
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5. Honesty - We communicate with openness, transparency, and truth.
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7. Networking and Collaboration - We thrive through strategic partnerships and collective action.
8

. Global Representation and Standards - We operate with a global mindset and deliver with excellence at

every level.

Hybrid Work Environment

I-Train Africa embraces a hybrid work model that blends flexibility with team connection. Our team members
work both remotely and in-person, depending on their role, preferences, and project requirements. This

approach allows us to balance focus and collaboration while nurturing a healthy, productive work-life rhythm.

- We prioritize intentional in-person sessions for strategy, creativity, and team bonding.

- Our hybrid system ensures flexibility without compromising excellence or accountability.

Inclusive, Empowering & Mission-Aligned

We foster an inclusive environment that reflects the diversity of Africa. Whether you are a young graduate, a
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mid-career professional, or a woman returning to the workforce, we create space for your growth and

leadership.

At I-Train Africa, every role directly contributes to empowering Africans with digital, workplace, and

employability skills - and positioning them for global visibility and opportunities.

Growth & Continuous Learning

We invest in our team's professional development through mentorship, skills-building, and meaningful project
work. We believe that internal growth drives external impact - and we support each team member to learn,

lead, and evolve with us.



